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MNRF-10B Socio 
economics 
(fish) 

 MNR requests more information on the ‘no 
fishing policy’ that Canadian Malarctic plans 
to implement.   Has the policy been 
prepared?  …how will this policy be 
enforced? Will this policy only pertain to 
Marmion Lake (upper, lower or both?) Or 
will the policy extend to nearby lakes too? Is 
the suggested questionnaire for workers 
who are not staying at camp, or for all 
workers who may be fishing in the evenings 
on other lakes? 
 
MNRF appreciates the acknowledgment 
there is potential for impacts to the fishery.  
This needs to be included in the TDS 
documents.  
 
In order to capture the changes and impacts 
to existing anglers and resource based 
tourism, MNRF continues to suggest that 
CMC conduct angling effort surveys on the 
Marmion system, at minimum, to better 
understand the social-economic impacts that 
will be caused by the start-up of their 
operations. 
 
Regarding the restriction to access 
commonly used public fishing areas, it 
should be clarified what this means.  That is, 
if it understood the public continue to have 
access to leased mine lands (which is a large 
portion of the LSA). Case in point – the 
launch site at the current camp location is no 
longer accessible to the public.  There needs 
to be a clear understanding of what public 
access will or will not be restricted.  

The formal 'No Fishing/Hunting Policy' will be 
prepared prior to construction. The general 
framework upon which the policy will be 
developed is provided as follows:  CMC will 
prohibit recreational fishing and hunting at 
the Project site for public and employee 
safety. Recreational fishing tackle and poles 
and firearms, ammunition and knives will be 
prohibited items at the Project site (including 
parking areas). All visitors and employees will 
be subject to security screening for 
prohibited items when entering or leaving 
the Project site.  A commitment to develop 
and enforce a no hunting and fishing policy is 
included in the Project commitments 
registry. 
 
CMC does not have the authority to prohibit 
employees from exercising their recreational 
rights when outside of the Project site. 
 
CMC will implement a bi-annual fishing and 
hunting effort survey of all site employees as 
part of an approved Project monitoring 
program to evaluate effect predictions. The 
design of the survey will be reviewed with 
MNRF following Project approval.  A 
commitment to conduct bi-annual hunting 
and fishing survey is included in the Project 
commitments registry. 
 
In response to comments from the MNRF, 
CMC has completed a more detailed 
assessment of the potential impacts of a 
1,200 person camp on fishing and hunting 
pressure and opportunities in the Local and 
Regional study areas.  The results of this 
assessment, including sources of baseline 
data, are provided in the attached 
memorandum. 

MNRF requests the survey 
results and raw survey data 
be provided to MNRF within 
one month of the survey.  
 
MNRF requests clarity on the 
location of the security check 
for adherence to the CMC 
policy. MNRF requests clarity 
on how CMC will enforce 
compliance with their fishing 
and hunting policies. 

MC will provide the results of the bi-annual 
fishing and hunting effort survey to the MNRF 
within one month of completion of the survey. 
 
CMC will manage access to the accommodation 
camp and active mining area through a controlled 
entry point (e.g., security gate/check-point).  
Employees and visitors will be subject to a 
security screening process at this location to 
ensure compliance with CMC health, safety and 
security policies.  Employees found to be in 
violation of CMC policies will be subject to 
disciplinary actions, including potential 
termination of employment. 

N/A 

 
 

 

Submitted as part of the Version 3 HRGP Amended EIS/EA Documentation 
January 2018 – 1656263




